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EEO PUBLIC FILE REPORT 
 

For the reporting period of  6 /_1__/_08__ through _5__/_31__/_09__ 
 
 

Prepared by:   Candace Hermann, Office Manager 
 
Licensee:    Caron Broadcasting, Inc.   

WHKW(AM) 
 

         Common Ground Broadcasting, Inc.  
WHK(AM) 
 

          Salem Media Group, LLC  
WFHM-FM, WHKZ(AM) 

 
 
This report covers the following employment unit: 
 
 Facility ID Type of Location  

Call Sign Number Station City, State LMA 

WHKW 14772 AM Cleveland, OH n/a 
WFHM-FM 54778 FM Cleveland, OH n/a 
WHKZ 57235 AM Warren, OH n/a 
WHK 72299 AM Cleveland, OH n/a 
 
 
 
 
A. The following is a list of all vacancies for full-time jobs filled during the 

reporting period: 
 
 Job Title Date Open Date Filled 

 SALES ACCOUNT EXECUTIVE 5/30/08   7/14/08 
 PROMOTIONS COORDINATOR 8/13/08   9/8/08 
 SALES ACCOUNT EXECUTIVE 10/1/08 12/18/08 
 SALES ACCOUNT EXECUTIVE 10/1/08 12/18/08 
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B. During the reporting period, the following recruitment sources were 

contacted as vacancies for full-time jobs opened.  Those with an asterisk 
(*) were organizations that requested to be contacted as job openings 
occurred: 

 
Recruitment 
Source 

Address Contact 
Person 

Telephone Number 

NRB National 
Religious 
Broadcasters 

Web posting www.nrb.org Website 703-330-7000 

OAB Ohio 
Association of 
Broadcasters  

Web posting www.oab.org Patty Gerry 866-662-5794 

NAB National 
Association of 
Broadcasters 

Web posting www.nab.org Sue Dischel  800-455-5394 

Sun Newspaper 5510 Cloverleaf Parkway 
Cleveland, OH  44125 

Judy Ross 216-986-2404 

Radio & 
Records, Inc. 
(magazine) 

2049 Century Park East 41st 
Floor 
Los Angeles, CA  90067 

Opportunities 
Dept. 

310-788-1621 

Master 
Recruitment 
Source List 

Attached Various Various 

SCOTI (Sharing 
Career Opp.& 
Training Info) 

18-3 Cuy. Employment Connect 
11699 Brookpark Road 
Cleveland, OH  44130 

Bob Taft, 
Governor 

216-898-1366 

 
 
C. The following is a list of recruitment sources which provided the person 

hired for each full-time position filled during the reporting period: 
 
Job Title  Recruitment Source 
SALES ACCOUNT EXECUTIVE Unsolicited Resume – Walk In 
PROMOTIONS COORDINATOR Unsolicited Resume – Walk In 
SALES ACCOUNT EXECUTIVE Station Transfer 
SALES ACCOUNT EXECUTIVE Referral 
 
 
D.  During the reporting period, there were a total of  11  people interviewed for 

vacancies for full-time positions.  The following is a list of the total number 
of interviewees referred by each recruitment source shown in Section B 
above: 

 
 

Recruitment Source  Total No. of Interviewees  
WALK-INS 5 
RADIO ADS 2 
INTERNET 1 
REFERRAL 3 

TOTAL 11 
 
 
 

http://www.nrb.org/
http://www.oab.org/
http://www.nab.org/
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E.   During the reporting period, the station employment unit engaged in the 

following initiatives:  
 
1.  Job Fairs: 

BALDWIN-WALLACE COLLEGE – CAREER & INTERNSHIP EXPO was  
held at the Strosacker College Union Hall in Middleburg Hts., Ohio. The SEU’s 
HR Manager and Program Coordinator attended the Expo, on November 6, 2008 
in which they staffed a career table, handed out station media information, 
solicited and accepted applications, collected resumes and discussed possible 
employment opportunities. 

  
2.  Internship Program: 

The SEU has an internship program for college students. This program is to 
enable the students to gain insight and experience in the media market and 
knowledge about future career opportunities.  The college students must earn 
school credit for internship hours worked.  During the reporting period, 1 Intern 
participated from the Ohio Center for Broadcasting Trade School; 2 Interns 
participated from John Carroll University and 1 Intern participated from Ursuline 
College.  

 
3.  Train Manager’s in EEO and Compliance: 

The Salem Corporate Director of Human Resources conducts monthly HR 
Network Training session via teleconference and PowerPoint presentations. 
During this reporting period, the office manager participated in these HR Network 
sessions which often included discussions about EEO compliance. The office 
manager routinely communicates with the General Manager and other 
management team members to keep all apprised of the company and station’s 
policy on equal employment. 

 
4.  Establish a mentoring program designed to enable station personnel to acquire 
     skills that could qualify them for higher level positions: 

The employment unit has a mentoring program to provide coaching to employees 
new to the broadcasting industry and to instruct and equip junior level employees 
to look forward to positions with higher complexity of responsibilities.  During this 
reporting period the SEU’s Chief Engineer mentored the SEU’s office technician 
by providing professional guidance, skills, and on-the-job instructions and 
observations on the duties and responsibilities required to qualify for a higher 
level Engineer position at the SEU.  

 
 

Names of Respondent:   Caron Broadcasting, Inc.   
 

           Common Ground Broadcasting, Inc.  
 

            Salem Media Group, LLC  
 

Signed: ___________________________________ 
 

Typed Name:   Mark Jaycox 
 

Title:  General Manager  
 

Date:   May 31, 2009 
 

Telephone No.:   (216) 901-0921 EXT. 202 
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